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CLASSIFICATION OF INFORMATION SUPPORT OF AUDIT OF
PERSONNEL AT THE ENTERPRISE

Organization and methods of staff audit determipedharily by proper
information support of auditor about the subjecbo$iness activity. The growth of
information requires from the auditor some systé&zraibn and classification,
because without such approach it difficult to gatife necessary audit evidence,
conduct the properly assess of the economic phemamkacts, processes of
production and management.

Staff audit is based not only on the using of thBrmation, but he is
directly involved in the formation of informatiomgport of system of verification
the subjects of checking the personnel managemgsters. In the audit
information are interested not only internal us@r&anagers, shareholders), but
also external (banks, insurance companies, trguanigers, investors).

The goal of the article is the theoretical justfion of major classifications
of staff audit information support.

To achieve the goal in the article has been usedfdliowing methods:
monographic — to uncover conceptual and categoragglaratus; theoretical
synthesis, analysis and synthesis - to determm@ature of information provision
personnel audit and its classification.

Information support of staff audit is somehow ortkset of information that
are forming and using at different stages of théitgorocess. Basis of staff audit
information support is economic information thatacrcterize production and
financial-economic activity of auditing and infortitm about personnel
management (in management terms of employmentatai).

It should be noted that the audit is used not dimligncial but also non-



financial information. For an objective assessnaérihe financial condition of the

company, to determine the effectiveness of matdabbr and financial resources
in the production auditor often have to study fesduof HR and technology of
audit subjects use materials of surveys, questiogB)dests, etc..

Analysis of the economic literature shows that whset majority of authors
pay insufficient attention to this issue. Some eroists in their works, pay more
attention to the sources of information about tbengany: interviews with staff
management, meetings with senior management, exeaiaff, review the basic
production units, external and internal reports podlications. Other stops on a
source of information for audit of financial statems and employment (primary
documents, accounting registers, reporting, etoyvever, to information support
not only includes the primary documents, registerd financial statements, but
also information on existing laws, planning, regoitg, and other.

As a basis of classification of informatson suppigrtproposed to take

beatures: professional and communication informatlmowing of information,
content of information support.
Generalization of the theoretical foundations dbimation support staff audit
allowed to formulate the main theoretical and agaploroblems, analysis of which
forms a problem of the study. This will enable HRmagers to make long-term
plans to modernize the enterprise, taking into aetariticisms made in the audit
process, and setting new goals.

The study is directed on the clarification and dep@nt of the
classifications of information staff audit suppdrhe analysis of the classification
of information staff audit support made it possildegroup the total number of
classifications of information providing of staffidit.

Proposed classification of information providingpegpriate to apply at
enterprises of machine-building complex with a #pea@ctivity in this field,
which will help to make the management decision®uabimproving the

performance of enterprises.
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